
[image: image1.wmf]
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1. INTRODUCTION
1.1
Early retirement is retirement before the normal retiring age by reason of redundancy or in the efficient exercise of the Authority’s functions. Teachers may retire and receive lump sum and annual pension benefits at the age of 60, although they can alternatively continue teaching until the age of 65 (or beyond this age should they so wish).
1.2
The Scottish Teachers’ Superannuation Scheme (STSS) permits teachers to retire from the age of 50, provided that the authority certifies that this is because of redundancy or in the interests of the Authority’s functions. They may be awarded enhancement at the discretion of the Authority.


1.3. Any applications for early retirement without enhancement will be considered in line with Section 4 of this policy.
1.4. This policy does not apply to teachers who retire early on the grounds of ill-health and who may retire at any time. Teachers wishing to enquire about early retirement on the grounds of ill-health should contact the Staffing Team of their relevant Neighbourhood Services Area.
2. PENSION BENEFITS
2.1 Teachers who retire between the ages of 50 and 55 only receive index-linked pension increases from the age of 55. Teachers who leave the service of the Authority on the grounds of redundancy before the age of 50 will be entitled to a statutory redundancy payment
2.2 No enhancement of pension benefits can:

· Exceed 10 years

· Exceed the maximum permissible service for pension purposes of 40 years up to age 65

2.3 Teachers aged 50 or over, with 20 years of service or less, will be entitled to a maximum of 50% of their years of service as enhancement. This enhancement, added to the retirement age, should not exceed the age of 65

2.4
Teachers who have to be partially replaced may be offered early retirement with enhancement to the age of 60, where this would bring a financial saving to the Authority. If such teachers are already 60 the enhancement would be to a maximum of 65.
3. FULL OR PARTIAL REDUNDANCY
3.1
Any teacher aged 50 or over who does not have to be replaced within his/her establishment, and for whom no equivalent post exists within Aberdeen City Council schools, will be offered early retirement with enhancement subject to the provisions of Section 2 
3.2 Any teacher who is aged 50 or over who has to be partially replaced, may be offered early retirement with enhancement subject to the provision of Section 2, and where this would bring a financial saving to the Authority.

3.3 Any promoted teacher whose promoted post is in excess in his/her establishment may be offered early retirement with enhancement subject to the provision of section 2 and where this would bring a financial saving to the Authority

3.4 The situation may arise where a teacher is surplus in either subject or sector but is either ineligible for or declines to opt for early retirement, Applications from other teachers (aged 50 or over and in the same subject or sector) for early retirement with enhancement could be considered where this would bring a financial saving to the Authority.

4. EFFICIENCY
4.1 The efficient exercise and management of the Authority’s functions can describe a number of circumstances which may arise and each will be considered separately and individually

4.2 Teachers aged 50 or over may apply for early retirement on the grounds that this would be in the interests of the efficient exercise and management of the Authority’s function. Applications will be considered on an individual, consistent and equitable basis, and early retirement with or without enhancement may be granted where this would be of operational benefit to the Authority.

4.3 Early retirement on the grounds of efficiency is decided by the Convenor of Policy and Strategy and the Convenor of Resources Management and is not an entitlement. No precedent is established by the granting of early retirement on these grounds.

5. PROCEDURE FOR EARLY RETIREMENT APPLICATION
5.1 Teachers wishing to apply for early retirement should do so on Form ER1, available from the Staffing Team of the relevant Neighbourhood Services Area.

5.2
Teachers whose application for early retirement is not granted will receive a written explanation of the reasons for this decision.
6. GRANTING EARLY RETIREMENT

Early retirement in all cases is at the discretion of the Convenor of Policy and Strategy and the Convenor of Resources Management.

7. REVIEW OF POLICY

Reference is made to the Teachers` Early Retirement Policy within the Job Matching Protocol. This policy has therefore been updated to ensure that it continues to reflect current pension provisions, including the process for considering and approving applications for early retirement. This policy remains subject to review via the recognised negotiating and consultative process.
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