	Reasons for Absence
	Policy

	7 Religious Observance


	The position of Aberdeen City Council is that reasonable time off for religious observance should be permitted wherever possible in line with service delivery, and Head Teachers are encouraged to treat such requests sympathetically.  

Time off for religious observance, where granted, will normally be unpaid. 



	8 Educational Duties

(a) Members of:

Education Bodies

Examination Boards

National Working Parties

School Boards/College Councils

Transfer Boards

(b) Members of Children’s Hearings
	Grant leave of absence with salary

Attendance, with salary, at not more than ten hearings during school hours in any one session

	9 Jury Service
	A teacher receiving a summons to serve on a jury must report the fact to his/her Head Teacher and shall be granted leave to attend unless exemption is secured. The salary payable during such leave shall be subject to the deduction of the loss-of-earnings allowance to which the teacher will be entitled under the Jurors Allowance Regulations. Accordingly, the teacher should claim this allowance for which purpose he/she will be furnished with an official note of his/her salary expressed in terms of a daily rate (SJNC (TSSE) sub-paragraphs 11.10.1-2)

The Director of Finance should be notified in writing immediately of the amount of the allowance received. That sum will be deducted from the first salary payment thereafter. 

	10 Moving House
     (a) In Service

     (b) New Appointment

(c) Transferring at request  of Authority
	Grant one day with salary. In special circumstances, one additional day, without salary, may be approved.

Grant one day with salary. In special circumstances (eg distance involved) the period may be extended.

Grant leave with pay for up to a maximum of 5 days to search for accommodation (not necessarily consecutive).

(SJNC (TSSE) sub-paragraph 14.7.4)


